HALTON BOROUGH COUNCIL, CHILDREN & YOUNG PEOPLE’S DIRECTORATE

1. Job Title:	        KS2 Teacher
2. Pay Range:          M3 – UPS2
3. Responsible to:    Headteacher

General Provisions:
· Carry out the duties of a class teacher as set out in the current School Teachers’ Pay and Conditions of Employment;
·  Adhere to the Teachers’ Standards;
· Be responsible to the Headteacher, or in her absence, the Deputy Headteacher;
· Teach within the age-range 5-11.

The post

You will have clear ideas about what constitutes effective teaching and learning and should be able to demonstrate how you would contribute to raising standards of achievement and attainment. An interest and skill in SEND and experience as SENDCO/ possess the SENDCO qualification would be an advantage. Candidates should be willing to contribute to the general development and life of the school.


Generic Responsibilities for all teaching staff
· Maintain good order and discipline among the children and to be responsible for their day to day pastoral care in the classroom;
· Contribute to the general supervision of all children within the school;
· Plan, prepare and organise work for the class in accordance with school policies; and requirements of core and foundation subjects of the National Curriculum, identifying clear objectives/targets and specifying how they will be taught and assessed;
· Provide experience and activity for individuals, groups and whole class appropriate to their needs and ensuring high level of interest and challenge for all abilities;
· Monitor, review and assess children’s progress in accordance with national requirements and maintain pupil and class records according to school policy;
· Provide and contribute to oral and written assessments and reports relating to individual pupils and groups of pupils;
· Evaluate their own teaching critically to improve effectiveness;
· Ensure the effective and efficient deployment of any classroom support;
· Co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the school, year group, subject area and pupils;
· Take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school;
· Liaise with parents on a day to day basis and participate in organised consultation meetings;
· Liaise as necessary with members of the Governing Body;
· Participate in an agreed scheme for appraisal of professional development;
· Contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school;
· Take responsibility for their own professional development and duties in relation to school policies and practices.


General

This job description outlines the broad areas of responsibility and accountability for the post. It will be reviewed on an annual basis and any modifications or amendments will only be made following discussion with the Headteacher. It is not exclusive of the full range of professional duties, nor does it include the variety of voluntary, extra-curricular activities undertaken. You will also be subject to the statutory professional duties and responsibilities as set out in the School Teachers’ Pay and Conditions Document.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all staff, workers and volunteers to share this commitment.

