JOB DESCRIPTION

Teacher


Responsible to:	Subject Leader 

Salary:			MPS/UPS 

Job Purpose:

Teachers at The Heath School deliver high-quality teaching and learning that enables all students to achieve their full potential.  The post holder will contribute to securing exceptional Quality of Education through the delivery of an ambitious curriculum, effective assessment, high expectations and a commitment to The Heath Standard of Teaching.

The Teacher will promote a culture of high expectations, support the school's vision of Know More, Do More, Be More, and ensure that all students, including disadvantaged students, students with SEND and other vulnerable learners, are supported to achieve success.


1. Teaching and Learning

· Deliver high-quality teaching in accordance with the Teachers' Standards and The Heath Standard of Teaching.
· Establish positive classroom routines and maintain high expectations of behaviour, engagement and participation.
· Plan and deliver lessons that enable students to acquire, retain and apply knowledge and skills.
· Use evidence-informed teaching strategies to maximise student learning and achievement.
· Adapt teaching effectively to meet the needs of all learners.
· Create a safe, inclusive and purposeful learning environment.
· Promote students' independence, resilience and confidence as learners.
· Model professional standards and act as a positive role model for students.


2. Quality of Education

· Deliver an ambitious, knowledge-rich curriculum in line with departmental schemes of learning.
· Ensure learning is sequenced effectively to support students' long-term understanding and progression.
· Contribute to curriculum development and refinement within the department.
· Support students in making meaningful connections between prior and new learning.
· Promote high standards of literacy, numeracy and oracy within teaching and learning.
· Contribute to departmental evaluation and improvement activities.


3. Inclusion and Student Achievement

· Promote high expectations for all students, regardless of starting point or background.
· Ensure effective provision for students with SEND, disadvantaged students and vulnerable learners.
· Identify barriers to learning and implement appropriate support strategies.
· Work collaboratively with pastoral, SEND and safeguarding colleagues to support student success.
· Foster positive relationships that encourage students to engage fully in learning.
· Contribute to intervention programmes where appropriate to improve outcomes.


4. Assessment and Progress

· Use assessment information effectively to inform planning, teaching and learning.
· Regularly assess students' understanding and identify gaps and misconceptions.
· Provide timely, effective and meaningful feedback that supports progress.
· Monitor attainment, progress and engagement and take appropriate action where concerns are identified.
· Maintain accurate assessment records in accordance with school procedures.
· Use data to evaluate impact and inform future teaching.


5. Pastoral Responsibilities

· Fulfil the role of Form Tutor, where required.
· Promote the personal development, wellbeing and academic progress of students.
· Monitor attendance, punctuality and conduct and follow school procedures where concerns arise.
· Support students in developing positive attitudes towards learning and school life.
· Maintain effective communication with parents/carers regarding students' progress and wellbeing.
· Contribute to personal development, PSHE and wider school initiatives.


6. Professional Responsibilities

· Maintain high standards of professionalism and conduct at all times.
· Participate fully in departmental, whole-school and Trust meetings and activities.
· Engage positively with performance management and professional development processes.
· Reflect on and continually improve professional practice.
· Contribute to departmental improvement planning and self-evaluation activities.
· Implement school policies and procedures consistently and effectively.
· Maintain accurate records and fulfil administrative duties associated with the role.


7. Communication and Partnership

· Develop effective relationships with students, parents/carers and colleagues.
· Communicate high expectations regarding achievement, attendance and conduct.
· Work collaboratively with colleagues to secure the best outcomes for students.
· Engage positively with external agencies and partners where appropriate.
· Contribute to a culture of collaboration, mutual support and professional respect.


8. School Ethos and Wider Contribution

· Fully support the school's vision of Know More, Do More, Be More. 
· Embody and promote The Heath Family values of Kindness, Integrity and Tenacity (KIT). 
· Play a full role in the wider life of the school.
· Uphold safeguarding responsibilities and promote the welfare of all students.
· Act as a positive ambassador for the school and Trust.
· Promote equality, diversity and inclusion.
· Comply with the school's Health and Safety policies and undertake risk assessments as appropriate.



This job description is current at the date shown, but following consultation with you, may be changed by management to reflect or anticipate changes in the job which are commensurate with the salary and job title.  Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. 

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment for individuals with disabilities.
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Person Specification

Teacher

1. Qualifications

	Essential
	Desirable

	Qualified Teacher Status (QTS)
	Evidence of further professional qualifications

	Degree or equivalent qualification in a relevant subject area
	Relevant postgraduate study



2. Experience

	Essential
	Desirable

	Successful experience of teaching in a secondary school setting
	Experience teaching across the full secondary age range

	Experience of planning and delivering an effective curriculum
	Experience contributing to curriculum development

	Experience of using assessment to improve learning and outcomes
	Experience supporting intervention programmes

	Experience of working collaboratively with colleagues
	Experience supporting trainee teachers or ECTs




3. Knowledge and Understanding

	Essential
	Desirable

	Strong understanding of effective teaching and learning
	Knowledge of current educational research and evidence-informed practice

	Understanding of curriculum planning and progression
	Experience of curriculum development

	Understanding of adaptive teaching strategies
	Knowledge of assessment design

	Understanding of the needs of students with SEND, disadvantaged students and vulnerable learners
	

	Secure understanding of safeguarding responsibilities
	

	Understanding of strategies to promote positive behaviour and student engagement
	



4. 
5. Skills and Abilities

	Essential
	Desirable

	Ability to inspire and motivate students
	Ability to contribute to staff development activities

	Ability to establish positive relationships with students, colleagues and parents/carers
	

	Effective communication and interpersonal skills
	

	Strong organisational and time-management skills
	

	Ability to analyse and use assessment information effectively
	

	Ability to reflect on and improve professional practice
	

	Ability to work collaboratively as part of a team
	



6. Personal Qualities

	Essential

	High expectations and ambition for all learners

	Commitment to The Heath Standard of Teaching

	Commitment to inclusion and equitable outcomes

	Resilience, initiative and professional integrity

	Commitment to continued professional development

	Commitment to safeguarding and promoting student welfare

	Commitment to the ethos and values of The Heath School
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